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Substance Misuse Specialist example JD  
 
The Family Drug and Alcohol Court  
 
 
JOB DESCRIPTION 
 
 
POST: 	 	Substance Misuse Specialist in the Family Drug and Alcohol Team  
 
GRADE: 	 	 	 
 
HOURS: 	 	 	Full time, 37.5 hours per week  
 
DURATION: 	 	ONE YEAR FIXED CONTRACT (EXTENSION POSSIBLE)  
 
RESPONSIBLE TO:   	 	Team Leader FDAC  
 
ACCOUNTABLE TO:   	 	 
 
 THE FAMILY DRUG AND ALCOHOL COURT TEAM 
 
A Family Drug and Alcohol Court is an innovative approach to the problem of parental substance misuse (drugs or alcohol) which is having a negative impact on parenting capacity. 
 
The FDAC is based on a model now being widely used across the USA, which is an exciting way of trying to break the destructive cycle of substance misuse through generations. Early findings suggest that this model is successful in getting parents to engage with and stay in substance misuse services leading to more children being able to return home. Where parents do not engage and children cannot return home, quicker decisions are made about permanent placements for them.  
 
The model is of a specialist court operating within the framework of care proceedings and the new framework of the Children & Families Act 2014. The specialist multidisciplinary FDAC team, which includes adult and child focussed clinicians, is attached to the court. It advises the court and links the parents into relevant local treatment services.  
 
 JOB SUMMARY: 
 
This post will compromise of 10 sessions in the FDAC London team. The requirements of the post holder will be: 
 
To provide specialist substance misuse expertise to the multidisciplinary assessment of families and parents referred to the service. Rapid initial and then ongoing assessment of parents; of their willingness and capacity to engage in therapeutic work, alongside parenting capacity and of paramount importance, the safety of the children. The post holder will contribute to the multidisciplinary formulation of an intervention plan and work with team members to mobilise and co-ordinate existing local authority, NHS and independent sector resources to meet the needs of the care plan and provide where appropriate evidence based nursing interventions in community based settings. 
 
The post holder will take a lead on providing professional advice and development in relation to substance misuse within the FDAC team, develop clear pathways of care and support for families affected by parental substance misuse in order to promote and improve the wellbeing of parents, children and young people.  
 
The post holder will be required to present reports in an authoritative manner in Court on a very regular basis, and other multidisciplinary and multi-agency settings work with autonomy but equally closely with FDAC colleagues. The post holder will be expected to contribute to and take part in of the evaluation of the service. 
 
To provide consultation to other FDAC staff.  
 
MAIN DUTIES OF THE POST: 
 
Clinical 
1. To be a senior clinician within the multi-disciplinary Family Drug and Alcohol Court providing specialised assessments and brief interventions to parents, children and young people who are required to be seen in the service.   
 
2. To undertake specialist substance misuse assessments with parents/carers and design and implement substance misuse plans in complex situations by using a variety of methods of substance misuse intervention including motivational interviewing, harm minimisation, cognitive behaviour work and relapse prevention and to encourage the development of quality standards and practice. 
 
3. To raise awareness about and review as appropriate, the protocols that exist between drug and alcohol services and child protection services. 
 
4. To provide assessment of families referred to London FDAC, offering support and insight from a systemically informed perspective. To offer intervention for children and young people referred to the service and their families.  Clinical activity may be with children, young people and their parents. This will involve clinical assessment and treatment of families with highly complex needs.  
 	 
5. To liaise and work jointly with other health and social care staff, from a range of agencies, in the care provided to clients. 
 
 
6. To formulate plans for the formal assessment and/or treatment of need based upon an conceptual framework of the patient’s problems, taking into account multiple theoretical perspectives and employing methods based upon evidence of efficacy, across the full range of care settings. 
7. To undertake as required, interventions with families as part of the treatment plan agreed with the family, referring and other professionals in the network. 
 
8. To make highly skilled evaluations and decisions about assessment and treatment options taking into account both theoretical and therapeutic models and highly complex factors concerning historical and developmental processes that have shaped the individual, family, group or network. 
 
9. To be responsible for implementing a range of interventions for individuals, carers, families, groups, and others in the professional network work with the client group adjusting and refining formulations and drawing upon different explanatory models. 
 
10. To exercise of full responsibility and autonomy for the assessment and treatment of clients, communicating with the referral agent and the network involved on a regular basis.  This may involve the convening of multi-professional or multi-agency meetings and the provision of guidance.  
 
11. To provide expertise and specialist advice, guidance and consultation to other professionals contributing directly to the formulation, diagnosis and treatment plan for those referred to the service.   
 
12. To undertake risk assessment and risk management for relevant individual patients and to provide both general and specialist advice on aspects of risk assessment and management, as appropriate to the specific professional expertise of the post-holder.  
 
13. To communicate in a highly skilled and sensitive manner, information concerning the assessment, formulation and treatment plans in relation to clients/patients for whom the post-holder has responsibility and to monitor and evaluate progress during the course of both uni- and multi-disciplinary care. 
 
14. To produce comprehensive and timely court reports on families that are of a high quality as appropriate and to attend court as necessary.   
 
15. To maintain a high standard of clinical records, preparing reports for internal use and for external agencies as required and maintaining good communications with referrers and other professionals involved. 
 
Teaching/Training 
 
1. To receive regular clinical professional supervision  
 
2. To contribute to team training in FDAC.  
 
3. To provide specialist advice, consultation, training and supervision, where appropriate, to other staff working with this client group.   
 
4. To assist in the provision of supervision to other team members as necessary. 
 
5. To attend team meetings, and other meetings as appropriate and to work collaboratively with other team members.    
 
Research and Service Evaluation 
 
1. To utilize National Guidelines, theory, evidence-based literature and research to support evidence-based practice in individual work and work with other team members. 
 
2. To participate in audit and service evaluation activities, with colleagues within the service to help develop and evaluate service provision. 
 
Continuing Professional Development/Clinical Governance 
 
1. To ensure the development, maintenance and dissemination of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes. 
 
2. To ensure the development and articulation of best practice in the project with the specialist skills of a reflexive and reflective scientist practitioner, taking part in regular professional supervision and appraisal and maintaining an active engagement with current developments in these fields.  
 
3. To adhere to clinical and research governance guidelines, including attendance at recommended and mandatory governance-related trainings and continuing professional development and participation in clinical effectiveness activity, including keeping up-to-date and accurate clinical records. 
 
4. All staff are required to attend and participate in mandatory training including fire and health and safety training. 
 
5. The post holder will take part in an annual appraisal with the Appointees’ Head of Discipline, in consultation with the CAMHS Director, which will include job planning, the formulation of a professional development plan and specific details of continuing professional development in relation to the tasks of the post and its development over time.  It is expected that some study leave will be taken for attending conferences, reading relevant literature, writing papers for presentation at Tavistock-organised and other conferences.  
 
General 
 
1. The post-holder will be expected to keep clinical records and to communicate appropriately with patients, referrers and other agencies, complying with the Trust’s requirements regarding CPA, outcome monitoring etc, and with guidelines on confidentiality and data protection. 
 
2. The post holder will adhere to the policies of the *****************NHS Foundation Trust in respect to Equal Opportunities, Child Protection, Health and Safety and will comply with the Data Protection Act. 
 
3. The post-holder will be culturally sensitive and experienced in relation to working with people of ethnically diverse backgrounds.   
 
4. The post holder will ensure the responsible exercise of professional self-governance in accordance with professional codes of practice of the profession of origin. 
 
5. The work of this project will be conducted in offices at *********** and on an outreach basis, in locations throughout the boroughs involved.  
 
 
QUALIFICATIONS AND EXPERIENCE: See Person Specification. 
 
ANNUAL LEAVE:   
 
GENERAL INFORMATION: 
 
The post is covered by the Terms and conditions of Service of the ************* NHS Foundation Trust and is subject to the National Health Service (Superannuation) Regulations. 
 
The normal working hours of the FDAC team are 9.00 a.m. to 5.00 p.m. weekdays.  The hours to be worked by the post holder must be approved by the CAMHS Director.     
 
Staff may be required to work some evenings until 8.30pm as part of their contracted hours of duty.   Clinical staff are required to participate in the Clinic’s stand-by duty roster.  This involves being on stand-by duty in the Clinic from 6.00 p.m. – 10 p.m. approximately three times a year. 
 
This job description is subject to annual review in consultation with the post holder and head of discipline/project manager. 
We are an Equal Opportunities Employer and operate a No-Smoking Policy 
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PERSON SPECIFICATION – Substance Misuse Specialist example   
	Post: 
	Substance Misuse Specialist 
	
	
	
	
	Grade 
	Band 7 

	Department  
	Family Drug and Alcohol Court team 
	
	Candidate Name 
	 
	

	Requirements 
	Essential 
	Desirable 
	Fully 
Met 
	Part 
Met 
	Not Met 
	Evidence to support assessment i.e. presentation, response to interview questions or any other relevant information from the person specification 

	Qualification in psychology, social work, nursing or equivalent to minimum of BA level or equivalent 
 
Qualification in addiction and/or counselling or significant experience working within drug and alcohol field, equivalent to degree level 
 
Wide experience of working with children and young people (including those aged 16 and above) and their families/carers  
 
Sound knowledge of the legislative framework of Social Services Department’s duties relating to children particularly the Children Act 1989 and 2004 and experience of attending interagency planning meetings e.g. child protection conferences  
 
Experience of undertaking complex family assessments; of designing and implementing care plans, of monitoring and reviewing such plans over a period of time 
 
Experience of delivering short term focussed interventions for families experiencing substance misuse difficulties.  This should include a sound knowledge of using motivational interviewing techniques and 
experience of running group work sessions
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	Requirements 
	Essential 
	Desirable 
	Fully 
Met 
	Part 
Met 
	Not Met 
	Evidence to support assessment i.e. presentation, response to interview questions or any other relevant information from the person specification 

	 
Ability to deliver interventions (such as MI, relapse prevention etc.) as necessary as part of the agreed plan with families referred to FDAC 
 
Capacity to work well within a small multidisciplinary team 
 
Knowledge of the broad categories of services and resources available to adults, children and young people, and the use of those resources to meet identified needs.  
 
Experience of working with professional networks 
 
Capacity to work independently, to be in a leadership role, to take initiative and foster development of services 
 
Capacity to work sensitively and appropriately within a multicultural staff and client group 
 
Experience of devising and implement substance misuse  training programmes 
 
Experience of working with families where there are substance misuse issues 
 
Commitment to evaluative and audit processes /experience of audit and outcome monitoring 
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