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Senior Practitioner example JD 
FDAC 
 
JOB DESCRIPTION 
 
 
POST:  	      Team Leader – Family Drug and Alcohol Court  
 
GRADE: 	  	 	 
 
HOURS: 	  	 	Full time 37.5 hours per week 
 
DURATION:                      FIXED TERM FOR 1 YEAR  
                                          (extension possible and secondments are welcome) 
 	 	 
RESPONSIBLE TO:           
 
ACCOUNTABLE TO:        
 
THE FAMILY DRUG AND ALCOHOL COURT TEAM 
 
A Family Drug and Alcohol Court is an innovative approach to the problem of parental substance misuse (drugs or alcohol) which is having a negative impact on parenting capacity.  
 
The FDAC is based on a model now being widely used across the USA, and independent evaluation in both the USA and UK suggest that this model is successful in getting parents to engage with and stay in substance misuse services leading to more children being able to return home. Where parents do not engage and children cannot return home, quicker decisions are made about permanent placements for them.  
 
The model is of a specialist court operating within the framework of care proceedings and the new framework of the Children & Families Bill 2013. The specialist multidisciplinary FDAC team, which includes adult and child focussed clinicians, is attached to the court. It advises the court and links the parents into relevant local treatment services.  
 
JOB SUMMARY 
 
To lead the Service and manage the delivery of the Service including contributing to the clinical governance programme.   
 
To contribute to a highly specialist clinical service within the Trust, offering or ensuring clinical and supervisory expertise at specialist level and in working with the clients referred, their families and carers and multi disciplinary, multi-agency networks involved in their care. 
To develop innovative assessment and clinical services for the benefit of the Service’s patient population and to contribute to the development of high quality services. The post holder may be called upon to provide expert consultation. 
 
The Team Leader will be responsible (with the help of the  Clinical Lead) for the day-to-day management of the service, including preparing reports, outcome monitoring, liaising with other agencies and oversight of the assessment and treatment aspects of the service.   The post will also be involved (alongside the Associate Clinical Director ) in negotiating, maintaining and reviewing agreements with the lead commissioner, Local Authorities, and other stakeholders.  
 
MAIN DUTIES OF THE POST: 
 
Management Responsibilities: 
 
1. The post holder will be responsible for delivery of a high quality, responsive and accessible service for Children and Adolescents, their carers and workers, which will include managing the service delivery of a clinical project and initiation and implementation of developments within the project.  
2. To line-manage staff in the project (shared with the Deputy manager) and to offer highly specialised supervision as appropriate on their clinical work. 
3. To work with the Associate Clinical Director General Manager, Directors of the National Unit, Clinical Lead and CAMHS Director,  to ensure an appropriate service in the context of the overall aims of the Trust.     
4. To have a role in the development of the FDAC model and its growth in England. This will include overseeing the testing out of new initiatives in the London FDAC such as subsequent baby pathway, domestic violence, mental health, pre and post proceedings work.  
5. To advise and participate in appropriate professional recruitment within the service as appropriate. 
6. To oversee and support senior staff on managerial, administrative and co-ordinating roles in the service relating to workflow, meeting contracted targets, outcome measures, clinical governance, training, consultancy and continuing professional development as well as engaging in the wider committee structure relevant to the service. 
7. To attend regular meetings, Cross Local Authority Operational Group and other strategic groups and committees as necessary.    
8. To prepare and provide regular reports on the service, and be prepared to discuss them at meetings external to and within the Trust.   
9. To play a significant role in developing policy and service innovation as well as implementing policy and service developments at Clinic, Trust, local, national and international levels if required. 

10. To link with wider services in the field and contribute to the strategic thinking and forward planning.   
 
 
Clinical Work 
 
1. To provide highly developed and specialised clinical assessments of clients referred to the FDAC  service, based upon the appropriate use, interpretation and integration of complex data, from a variety of sources including interviews with patients, family members, carers, workers, and others involved in the patient’s care. 
 
2. To formulate plans for the formal assessment and/or treatment of need based upon an appropriate conceptual framework of the patient’s problems, taking into account multiple theoretical perspectives and employing methods based upon evidence of efficacy, across the full range of care settings. 
 
3. To make highly skilled evaluations and decisions about assessment and treatment options taking into account both theoretical and therapeutic models and highly complex factors concerning historical and developmental processes that have shaped the individual, family, group or network. 
 
4. To be responsible for implementing a range of interventions for individuals, carers, families, groups, and others in the professional network work with the client group adjusting and refining formulations and drawing upon different explanatory models. 
 
5. To act as case consultant, which involves the exercise of full responsibility and autonomy for the assessment, treatment of and discharge of patients whose problems are managed on a psychologically based care plan, communicating with the referral agent and the network involved on a regular basis.  This may involve the convening of multi-professional or multi-agency meetings and the provision of guidance.  
 
6. To provide expertise and specialist advice, guidance and consultation to other professionals contributing directly to the formulation, diagnosis and treatment plan for those referred to the service.   
 
7. To ensure that all members of the clinical team have access to a framework for the understanding and care of patients of the service, through the provision of advice and consultation and the dissemination of research and theory. 
 
8. To undertake risk assessment and risk management for relevant individual patients and to provide both general and specialist advice on aspects of risk assessment and management, as appropriate to the specific professional expertise of the post-holder.  
 
9. To communicate in a highly skilled and sensitive manner, information concerning the assessment, formulation and treatment plans in relation to clients/patients for whom the post-holder has responsibility and to monitor and evaluate progress during the course of both uni- and multi-disciplinary care. 
 
10. To provide Court Reports and to attend court as necessary.   



11. To provide specific expertise, appropriate to the discipline of origin, in relation to the Service population, their carers and workers.   
 
12. To provide or ensure clinical and professional supervision to qualified and assistant clinicians working in the project. 
 
13. To facilitate other professionals in the team to provide specialist clinical placements within their discipline of origin 
 
Research and service evaluation 
 
1. To make a contribution to planning and implementation of systems of clinical audit for the evaluation, monitoring and development of the clinical service offered by the Service. 
2. To incorporate appropriate outcome measures and frameworks for understanding and delivering the provision of high quality care in the audit process to help develop and improve services to patients and their families. 
3. To utilise theory, evidence-based literature and research to support evidence-based practice in work with patients, work with other team members and across the service. 
 
Consultancy 
 
1. To provide liaison work with relevant community and mental health services and to contribute to the provision of consultation to professionals in health, education and social services as appropriate in the context of the aims and objectives of the Service.     
 
2. To develop links with professional groups and services at local and national level and to offer supervision and consultation to such organisations drawing on the particular skills relevant to the profession of origin of the post-holder.   
 
Continuing Professional Development/Clinical Governance 
 
1. To ensure the development, maintenance and dissemination of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes. 
 
2. To ensure the development and articulation of best practice in psychology with the specialist skills of a reflexive and reflective scientist practitioner, taking part in regular professional supervision and appraisal and maintaining an active engagement with current developments in these fields.  
 
3. The post holder will take part in an annual appraisal with the head of discipline, which will include the formulation of a professional development plan and specific details of continuing professional development in relation to the tasks of the post and its development over time. It is expected that some study leave will be taken for attending conferences, reading relevant literature, writing papers for presentation at Tavistock organised and other conferences.   
 
4. To adhere to clinical and research governance guidelines, including attendance at recommended and mandatory governance-related trainings and continuing professional development and participation in clinical effectiveness activity, including keeping up-todate and accurate clinical records. 
 
5. All staff are required to attend and participate in mandatory training including fire and health and safety training. 
 
General 
 
The post-holder will be required adhere to all policies and procedures including:  Equal Opportunities, Risk Management, Health and Safety, Safeguarding Children, Confidentiality and compliance with the Data Protection Act. The Trust is committed to promoting Equality and Diversity in employment and in the services it provides. 
 
The work of this project will be conducted in offices at *******and on an outreach basis, in locations throughout the region.  
 
QUALIFICATIONS AND EXPERIENCE: 
 
See Person Specification. 
 
ANNUAL LEAVE  
 
GENERAL INFORMATION: 
 
The normal opening hours of the FDAC team are 9.00 a.m. to 5.00 p.m. weekdays.  Staff may be required to work some evenings as part of their contracted hours of duty.    
 
This job description is subject to annual review in consultation with the post holder and head of discipline/project manager. 
 
We are an Equal Opportunities Employer and operate a No-Smoking Policy 
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	Post: 
	Team Leader – FDAC 
	
	
	
	
	 
Grade 
	 

	Department  
	FDAC 
	
	Candidate Name 
	 
 
	
	

	Requirements 
	Essential 
	Desirable 
	Fully 
Met 
	Part 
Met 
	Not Met 
	
	Evidence to support assessment i.e. 
presentation, response to interview questions or any other relevant information from the person specification 

	Qualification in psychology, psychiatry, social work, child psychotherapy, systemic family therapy, or nursing at Doctorate or equivalent. 
 
Wide experience of working with children and young people (including those aged 16 and above) and their families/carers 
 
Skills / experience of working with young people who have been looked-after 
 
Capacity to work well within a small multidisciplinary team 
 
Excellent capacity to communicate with colleagues and clients. 
 
Considerable experience of working with professional networks 
 
Capacity to work independently, to be in a leadership role, to take initiative and foster development of services.

 Capacity to work sensitively and appropriately within a multicultural staff and client group.  
	x 
 
 
 
x 

 
x 
 
x 
 
x 
 
x 

x 
 
 

x 
	 
	 
	 
	 
	
	 


 
	Considerable management experience 
 
Experience of working with families where there are substance misuse issues.  
 
Commitment 	to 	evaluative 	and 	audit 	processes 
/experience of audit and outcome monitoring. 
	x 
 
x 
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